
  
  

  

 

Job Description – Marketing Manager  

 
Location:  

Bristol, Manchester or London, hybrid if required; the scope of the role will cover all 
Eunomia offices world-wide. 

 
Who are Eunomia? 

We are an international (but independent) Environmental Consultancy, full of enthusiastic 
and supportive individuals - it's a stimulating and rewarding place to work. We are driven by 
our environmental values and our goal is to be influential in bringing about positive change 
and to embrace this in all that we do. 
 
We employ around 140 staff and have offices in Bristol, London, Manchester, Brussels, 
Athens, New York, and Auckland.  Eunomia is at the leading edge of many areas of 
environmental policy which are critical in the eyes of governments, and we punch well above 
our weight in terms of influence on public and private sector clients alike. There is global 
awareness of how important environmental concerns are, and this puts us (and you!) right at 
the heart of addressing issues that are critical to our world. 
 
Embracing diversity and equal opportunity, we are committed to building a team that 
represents a variety of backgrounds, perspectives and skills. The more inclusive we are, the 
better our work will be.  
 
The Role detail: 

We are looking for somebody to take responsibility for marketing activity which focuses on 
driving business and market growth. The role will involve managing and executing marketing 
efforts to drive consultancy income generation, customer retention and renewal/upsell, 
working with Commercial and Operational management teams. It includes all paid and 
marketing communications to suspects, prospects, sales pipeline and existing customers. 

• Responsible for implementing and measuring the success of a proactive marketing 
schedule of activity which drives the ability to win, grow and retain Consultancy 
services. 

• Manage the Marketing plans with key campaigns, events and content to support 
and generate sales pipeline 

• Report on performance of marketing activity, making regular recommendations for 
optimisations and adjustments to campaigns and spend to support growth 

• Deliver integrated campaigns, working closely with the sales / market area leads to 
optimise ROI 

• Collaborate with external suppliers and agencies, working to clear objectives and 
KPIs against which to measure performance 

• Implement targeted marketing campaigns to engage and activate further work from 
existing customers. 



• Work closely with Communications team to align Go To Market activity with 
Corporate Comms plans 

• Create compelling and effective Sales support to aid bids and funnel management 
• Manage and optimise MarTech – ie AdTech, email systems, data management 
• Confidently report and present progress to Peers and Senior Teams 

What does our ideal person look like?: 

• Extensive experience working in multi-channel, growth focused marketing is 
essential 

• Demonstrated skills and experience in the execution of marketing channel growth 
activity 

• Experience in an Environmental role desirable, and if not offered, key to adapt to 
sensitive products 

• Strong oral and written communication and influencing skills 
• The ability to articulate complex issues in a clear manner 
• Experience of successfully building and fostering strong team relationships 
• Demonstrate creative and critical thinking skills 
• Commercially focused and able to demonstrate Return On Investment 
• Strong business, relationship management and problem-solving skills 

• Demonstrates good judgement 

 
What do we offer? 

A competitive salary (the provisional salary range for this role is £35,000.00-£45,000.00 
[flexibility for exceptional candidates]) with excellent benefits (including Private Healthcare 
[which includes dental provision], EAP, Death in Service scheme, Group Pension, Income 
Protection Scheme (after completion of probationary period). 24 days holiday per year (plus 
Bank Holidays) rising by 1 day each year to a maximum of 30 days per year and the option to 
"buy" up to five more days annual leave. All of us have a monthly wellbeing allowance and 
can take an additional 2 days “leave” a year for volunteering.  

 
To Apply: 

In the first instance, please contact Neal Utting via jobs@eunomia.co.uk attaching a CV - and 
an outline of your current situation and why you would like to explore working with 
Eunomia and feel that you are suitable for the role.  If you have any initial queries, you can 
email Neal via the same email address. 

 

All applications will be treated with the utmost Confidentiality. 

We reserve the right not to appoint anyone if no suitable candidates come forward. 

Eunomia Research & Consulting is committed to Equal Opportunities and is a Living Wage 
employer. 

Company no. 4150627 
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Eunomia Research & Consulting is committed to protecting data and respecting the privacy 
of persons it deals with.  In so doing, we comply with the requirements of the General Data 
Protection Regulations (GDPR) 2018.  We confirm that in the event you apply for a role within 
Eunomia, your details will be securely held by the company in line with the company’s Privacy 
Policy which is available on Eunomia’s website. We encourage you to read this policy in order 
that you understand our legitimate reasons for processing your data, as well as your rights 
with regard to submitting your personal information to us with regard to recruitment.  

 

 

http://www.eunomia.co.uk/privacy-policy/
http://www.eunomia.co.uk/privacy-policy/

