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1.0 Strategic Objectives 

At Eunomia we are committed to meeting and exceeding the standards for 
environmental performance set by environmental legislation, corporate best practise 
and society’s expectations.  

Our mission is to continually improve our policies and behaviours and act as role models 
to others. We see this goal best delivered through introspection, action and 
communication of our environmental policies, initiatives and performance. This report 
acts as part of this objective by communicating our performance and the actions we take 
to monitor, minimise and mitigate our environmental impacts. 

 

2.0 Organisational Carbon Footprint 

In developing our organisational carbon footprint, we follow guidance set out in the GHG 
Protocol, an internationally recognised standard which provides a method for 
categorising the various impacts.1 Our carbon footprint calculations include indirect 
(Scope 3) emissions relating to off-site impacts, such as employee business travel and 
related hotel accommodation, commuting and waste disposal.   

Despite our best efforts, Eunomia does not operate without direct and indirect impacts 
on the environment. As a consultancy, the main portion of our greenhouse gas emissions 
arise from business travel and energy use.   

In 2014/15 our overall emissions amounted to 68.53 tonnes CO2e, a decrease of 7% on 
the previous year.2 Over the same period, Eunomia expanded its staff base by 20%. 
Emissions per employee (our intensity measurement for the business and a key aspect in 
our internal environmental review) decreased by 20% to 1.40 tonnes CO2e/person. As 
Eunomia continues to grow as a business, we are committed to minimising our carbon 
footprint per staff member, and in this regard the figures for 2014/15 are especially 
encouraging.   

                                                      

 

1 Information on the standard can be found at: http://www.ghgprotocol.org/ 
2 All carbon emissions in this report have been calculated using Defra’s 2014 emission factors: 
Defra (2015) Greenhouse Gas Conversion Factors, available at 
http://www.ukconversionfactorscarbonsmart.co.uk  

http://www.ukconversionfactorscarbonsmart.co.uk/
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Figure 2-1: Total Greenhouse Gas Emissions - Scope 1, 2 & 3 

 

 

3.0 Environmental Management System  

Eunomia operates an ISO14001 accredited Environmental Management System (EMS) to 
implement environmental policy. This contains the company’s methods for measuring 
performance, a plan of procedures, and targets and objectives including: 

 We seek to use communications technologies to minimise dependence on 
any form of travel, but where travel is necessary, mass-transit modes will be 
used other than in exceptional circumstances, with air travel being a last 
resort; 

 Our policy concerning waste is simple; we seek to minimise, re-use, recycle 
and compost as much as possible, in that order of priority. We divert all 
recyclable and compostable material from landfill and other forms of residual 
waste treatment to reprocessing; 

 We monetise our carbon footprint, and the resulting amount is fed into (on 
an annual basis) an environmental fund managed by Eunomia which invests 
in social and environmental causes (see Section 6.0); and 

 As well being committed to these standards, we will work with our clients to 
help implement their environmental strategy. 
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4.0 Key Aspects and Indicators of 

Environmental Performance  

Eunomia’s emissions associated with fuel usage are illustrated in Table 4-1. Heating is 
classed as a Scope 1 (direct) emission and electricity as a Scope 2 (energy indirect) 
emission. Together they account for 25.6 tonnes CO2e of total emissions, an increase of 
18% from 21.7 tonnes in the previous year. Scope 1 and 2 emissions together accounted 
for 37% of Eunomia’s carbon footprint in 2014/15, compared to 29% in 2013/14.  

Heating consumption in 2012/3 was unusually high, owing to cold weather persisting 
into early spring.  The drop seen in 2013/14 has more to do with the relatively mild 
winter than new efficiencies introduced on our part, although we took steps during this 
year to maintain control on our use of heat. The winter of 2014/15 saw a return to 
average winter temperatures and a corresponding marginal increase in gas 
consumption. Our electricity consumption per employee decreased in 2013/14 with 
lighting efficiency measures introduced, but has climbed slightly since with the intake of 
additional staff.  

Table 4-1: Fuel Combustion for Space and Water Heating and Combustion 
of Purchased Energy (Scope 1 and 2 Emissions) 

 2010/11 2011/12 2012/13 2013/14 2014/15  

Space and water heating 

kWh 35,438 29,211 47,909 30,060 37,167 

Tonnes CO2e  9.57 7.88 12.93 8.15 9.06 

Tonnes CO2e 
per 
employee 

0.35 0.28 0.39 0.19 0.18 

Electricity 

kWh 16,341 19,157 21,535 24,124 26,697 

Tonnes CO2e  9.15 10.73 12.06 13.51 16.53 

Tonnes CO2e 
per 
employee 

0.34 0.38 0.37 0.32 0.34 
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Scope 3 (other indirect) emissions include those that come from off-site sources which 
are not included as Scope 2 emissions. In the case of Eunomia, these include business 
travel and related hotel accommodation, commuting and waste disposal.   

As shown in Table 4-2, at 29.5 tonnes CO2e, business travel (excluding accommodation) 
is a large part of Eunomia’s carbon footprint. It has, however, decreased by 30% 
between 2013/14 and 2014/15, largely due to a decrease in the number journeys made 
by plane. Our policy on transport is to follow our hierarchal guidelines on sustainable 
business travel previously set in Section 3.0, which are designed to minimise the 
emissions associated with travel we are obliged to make. This aspect of our emissions is 
difficult to control since much depends on the nature and location of projects we are 
undertaking at any moment in time, but using a sustainable business travel hierarchy 
provides staff with a mechanism to minimise these emissions.  

As a result, the rise and fall in the figures in presented in Table 4-2 over the years is 
dictated to a large extent by the location of the work being carried out in any one year 
and the needs of the client. However, the recent fall in emissions may in some part be 
attributable to better availability and internal promotion of web-conferencing as 
alternatives to travelling to face-to-face meetings.   

Table 4-2: Business Travel Emissions including Accommodation  

 
Emissions, tonnes CO2e 

2010/11 2011/12 2012/13 2013/14 2014/15 

Hotels 8.53 3.60 3.69 3.90 2.27 

Rail and bus 2.78 6.65 7.73 9.29 11.17 

Car 7.62 6.50 9.42 12.36 11.02 

Domestic 
flights 

8.86 3.95 0.00 14.10 1.74 

Short haul 
flights 

2.70 9.67 9.63 1.75 2.84 

Long haul 
flights 

17.24 18.55 4.72 0.00 0.00 

Total 47.73 48.91 35.19 41.39 29.04 

 

At Eunomia, we are proud of our exceptionally low emissions from commuting. These 
levels, shown in Table 4-3, are kept to a minimum through city centre office locations 
close to train stations, and our policy of providing foldable bicycles for staff. We also 
allow staff to work at home where this is practical and appropriate.  
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Commuting emissions are necessarily related to the number and geographical 
distribution of Eunomia staff in any one year, and as staff numbers increase, so does the 
emissions associated with commuting to work. However, despite staff numbers 
increasing by 20% in 2014/15, commuting emissions only increased by 12% to 11.41 
tonnes CO2e, resulting in a reduction in per employee emissions compared to the 
preceding year.  

Table 4-3: Emissions from Commuting 

 2010/11 2011/12 2012/13 2013/14 2014/15 

Tonnes CO2e 2.19 3.63 6.24 10.22 11.41 

Tonnes CO2e per employee 0.08 0.13 0.19 0.24 0.23 

 

Despite an increase in staff numbers of 20%, Eunomia’s total waste related emissions 
from 2013/14 to 2014/15 grew by only 2%, as shown in Table 4-4. From a total waste 
generation of 1.56 tonnes for the past year, our efforts to minimise waste and find the 
most beneficial use for generated wastes has resulted in a reuse and recycling rate of 
95%. Eunomia’s residual waste arisings have decreased thanks to our policy of restricting 
access to residual waste bins. Our Bristol office has only one waste bin per floor, and 
these bins are monitored to ensure maximisation of our recycling performance. 

Table 4-4: Emissions from Waste Management 

  2010/11 2011/12 2012/13 2013/14 2014/15 

Residual 
waste 

Tonnes 0.216 0.362 0.108 0.105 0.073 

Tonnes CO2e 0.064 0.104 0.031 0.031 0.021 

Dry 
Recycling 

Tonnes 0.796 0.636 0.636 0.694 1.079 

Tonnes CO2e 0.017 0.015 0.013 0.012 0.023 

Food 
Waste 

Tonnes 0.270 0.294 0.192 0.412 0.411 

Tonnes CO2e 0.002 0.002 0.001 0.002 0.002 

Total 

Reuse and 
recycling rate 

83% 72% 88% 91% 95%  

Tonnes CO2e 0.083 0.121 0.045 0.045 0.046 
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5.0 Water Usage 

Water usage constitutes a small proportion of Eunomia’s carbon footprint. A switch of 
office in 2010 means that the figures for water supply and disposal for 2010/11 were 
incomplete, and as such they were not included in Table 5-1 as doing so would give an 
inaccurate representation for that year. The year on year increase in water consumption 
since 2011/12 correlates to the growth of the company over this time. 

Table 5-1: Water Supply and Disposal – Volumes and Emissions 

 2010/11 2011/12 2012/13 2013/14 2014/15 

Water supply 

M3 No data 204.00 223.79 301.91 353.58 

CO2e No data 0.07 0.08 0.10 0.12 

Water disposal 

M3 No data 204.00 223.79 301.91 353.58 

CO2e No data 0.14 0.16 0.21 0.25 

6.0 Eunomia’s Environmental Fund 

To help compensate for our impact on the environment, we monetise our CO2e 
emissions, and the resulting sum is placed into a fund which is earmarked for offsetting 
of our emissions through investment in social and environmental causes. For our 
2014/15 greenhouse gas emissions (68.53 tonnes), we converted our emissions into a 
monetised amount using the highest price of £82.50 / tonne from DECC’s carbon 
valuation non-traded price of carbon. This resulted in the addition of £5,654 to the 
environmental fund.3  

This year we donated £6,000 from our environmental fund to the Avon Wildlife Trust, 
supporting a project restoring three and a half hectares of ancient woodland in Prior’s 
Wood, North Somerset. Following the felling of a plantation of invasive and disease 
prone conifer species, the area was replanted with native deciduous trees such as oak, 

                                                      

 

3 DECC (2009) Carbon Valuation in UK Policy Appraisal: A Revised Approach, Climate Change Economics, 
Department of Energy and Climate Change, available at 
https://www.gov.uk/government/publications/carbon-valuation-in-uk-policy-appraisal-a-revised-approach  

https://www.gov.uk/government/publications/carbon-valuation-in-uk-policy-appraisal-a-revised-approach
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helping to restore the woodland to its semi-natural ancient state while sequestering over 
1,000 tonnes of CO2 (calculated by the Forestry Commission's Woodland Carbon Code 
methodologies). The work done on the site by Eunomia volunteers as led by Avon 
Wildlife Trust is depicted in Figure 2, leaving the carbon capture in the newly growing 
trees to nature. 

Eunomia is pleased to be able to support the work the Avon Wildlife Trust, a local charity 
which has a commitment to delivering environmental and community benefits that is 
aligned with our own objectives.  

Figure 2: Priors Wood Restoration 

 


